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         POLICY ON SEXUAL HARASSMENT 



POLICY Ol\_ SIXUAL HARASSMI:NT

Preamble:

The Intemal Complaint Commitlce ofSree Ayyappa College is commitled to provide a lavorable
envircnm!'nl, Iree f'rom l1arassment, and mistreatmcnl amoDgst thc students, tcaching & non-
teaching stalf in the coliegc campus. TIis includes ail lonrs of gcnder jnequalily, violence_
scxual harassment agailst \1 omefl- The Comnittee ntembcrs are expectod to deliver full
assistance to the "aggrieved woman" in \,!.riting the contplaiDt of Sexual Ha.assotcnr, the
meDrbers should also be alvare olthe resporlsibilities and duties ulldcr.the UGC Rcgulations as
wcll as under the Sexual Harassment of Women at Workplacc Act, 2013.

Pormation ofthe lnternal Conrplairt Committee :

The lnlemal Complaint Comnitiec of Sree Ayyappa Collcge is fomled under Section 4 oi
University Gml1ts Commission (Prevention, Prohibition aDd Redressal of Sexual Ilarassment of
women employees and s1ude11ts in higher educationai institutjon) Regulation. 2015 & under
Section 4 of Sexual Harassment olWomen at Workplace (prohibition, prevcntion & Redressal)
Act.2013.

Declaration of thc Policy:

Sree A$/appa College shall value the dignily of women & guarantcc full rcspcct for the
''Fundanrental Rights'uodcr Article t4.15.19 & 2l of the Constiruthn of India. To aclrieve
Gcnder Equality a ongst the employecs & studenls, all fonns of sexual hamssment in the
employmcnt, educalion, or tmining environnent are dcclared as unlawlul undcr the Sexual
Harassment of WoDren at Workplace (Prevention. Prohibition & Redressal) Act, 2013 & UGC
Regulations as well as under the Sexual Harassment ol Womcr al \\,orkplacc Ac1, 2013.

Objcctivcs of the Policy:

. To fullill rhc requneDrents oflhe Sexuat Hamssment ofWom.tr ar \\,orkplece Ar,2013 (postt
Ac1).

. Io ensure dral thc ;n-house Grievance Redrcssal Mcchanism as nrcltimed under trte Act is
inirlcr.enred L rl-c lLll lr r I ond cprnr.

. To provide an environnrent free olgender discrimnration.

. To assisl rhc'A#rieved Wonan,,io make the conrptajnt relatinr to Se\uat Ilarassmenr ol
Women at Workplacc.
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Composition of the Committec:

i) A Presiding Otficcr who shall be a woman enploycd at a senior level at the
workplace lronl amongst the cmployees: Prcvjded that in case a senior lcvcl woman

euployee is not available, the Presiding Officer shali bc nonirated from other offices
or administrative units of the tvorkplace

ii) Not less than two Members from amongst employees prcferably committed to the
causc of wonen or who havc had experience it1 social work or have the legal
knowlcdgc

iii) At least one{lalfofthc lotal Members so noninated shali be volnen.
iv) If the case involves against the studenl a1 lhe college, then t',vo menbcrs of the

Conunirrcc .\,ll De laken lrom lhc sluLlcm conrmunir\'.

.fu rivliction of t}e Conmillee:

lhc Ilules aM Regulations outlined in this policy shall be applicable io all the conlplaints
relating to Sexual Ilarassmcnt at Workplace: When one member (faculty or the studcnt) has

sexually harassed the olher member within the educational institution.

Por\crs of the Committee:

i) The Col1nnittec shall have the power lo summon witnesses and call for documents or
any information from any employee/student.

ii) The Connnittee shall have the po\n'er to issuc interim directions to any person
participating in lhe proceedings bcfore it.

ili) The Conrmiltee before initiating an inquiry under the Act may undergo
"Conciliation under Section l0 ofthe Act ifboth the pa(ies agree to it.

Procedure to bc followed by the Comnittcc:

i) The Committee shall meet as and whcn any cornplaiDt is received by it- Conplaints
nlay bc rcccivcd by any member ofthe comnittec-

il) 'Itc Committee may direct the complainant io prepare and submit a dctailed
statement of incidents if the writte[ conplaint lacks exactrcss and required
particulars, within a period of five (5) days frorrl such dirertion. the Conmjtlee
mcmbcls shall assist in rvitirg the complainl_

iii) The Committee shall direct the accused employee(s)/sluden!(s) to prcpare and submil
a writter respollsc io the complaint/'allegations wjthin a period of five (5) days from
such direcijon or such other time period as the Committcc n1av decide.

rv) Each piuty shall bc provided \r'ith a copy ofthe writren slatement(s) subnrted by the
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v) The Commiltce shall allow bodr parties to produce rclevanl documents and witnesses

to support their case. The Committee shall sit on a day-to-day basis to record and

consider the evidence produced by both parties.

The Comnrittee shall make all endeavors 1o complete i1s proceedings within a period

olNincty (90) days from the date ofreceipt ofthe complaint.
On thc co plclion ol an inquiry under lhis Act, the lntemal Conlmitlee shall providc

a report of its findings to thc Employer / Head ofthe institution within a period often
days (10) from the date of complelion of the inquiry. and such report be made

vi)

vii)

available to thc conccmcd p ties.
viii) Where the Intemal Connnittec arrivcs at the conclusion that the allegation against ihc

respondeut has bcen proved, it shall recomnend to thc Employcr /Hcad of the

lnslitution to aci lor sexual harassmelt as a misconduct in accordance $,ith thc
provisions of POSII Act.

PRINCIPAL


